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Evidence has shown that

people with intellectual Take the next steps

disabilities and Autism o bty o feyayayere o
tend to take fewer days P

off, less sick leave, and a disability.
stay in their jobs longer.
Business Name:

ReSPECtABlLlTY Phone Number:

Customers prefer to

support companies that
champion diversity and

inclusion. E-mail:
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Why hire

someone with
an intellectual
disability or
Autism?

People with an intellectual
disabilities can be a
valuable asset to your
team.
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ACCESSAB'L'TY Why is having a job important
to people with an intellectual
Creating an accessible disability and Autism?

workplace is vital for
eople with disabilities and

peop - “Having a job is making

your customers too. money. | like to help my

Mom with groceries.”

. “I love all my friends here,
my co-workers. We have a
great time!”

. “[Having a job] makes me
feel good. It gives me
something to do.”

ProfitABILITY

Companies that employ
people wtih disabilities may
be eligible for federal and
state tax deductions and
financial incentives. Learn
more by emailing:
RA-LIOVR-BSOD@PA.gov

Want to learn more about
how to support and employ
someone with an intellectual
disability or Autism in your
workplace?

Contact Milestone HCQU West for
a free training for your business or
team on how to support an
employee with a disability.
Employing people with intellectual
disabilities and Autism will make a
positive impact on your business
and community!

milestone
HCQU West

Contact Milestone HCQU West
724-283-0990
hcquinfo@milestonepa.org



